dcliall o)l

Industrial Partnerships ‘ - . ot e . T ome Yhe &

gl puo bl £1,5 ll\ dsigeall Baalil) gald y — Axilid) Adin¥)
NCST Corporate Training Arm

N

FAQ - Apprenticeship Programme

A 5 aladl pali S el alil) Sgeadl p ghail) £1 53 ety oMl g Avigal) Bl el Jga ALl ALicdY)

$4xigall 31alil) gali  gala 1
Ledal il 5 dgila gll ol oI Jaals W gy s Jeall Gl o il 5 g pdail) oyl (s ey ik s grali
(sl Jaal) (3 g S

‘ fgalial) 345 oo A gigesall cilgad) 2
() 5 3 30l el il (0 %50 5 el bl CallSs dlaat) (sl S5 (%70 Ay

(gl Baalil) ) (o i) el yall B2a (AL 3

Tl 8 58 a5 68y s 4
AS AL Janl) @l e 8 Jaall Gl 5 e 03 %705 «(slas 5 5 ki) IS all Jala anlST 535 9% 30

$4igal) 3Ll gmali g (A B gial) Ciliamadiil) aLs 5
.@l\mﬂ\} e\;ﬂ\ Lf PIVRRTY ‘d.\xﬁaﬂ\ @ PIVERTY caés:x.\\s.\.a Ania c:g.\\_u)g.s FIVERTY

Coaaina Q\Jl.g.ﬁ'ﬁ\ Ja .6
u.\);.\l\ a<les ‘; e 8 yiza g Pearson (. dizs C'_a\.l\.@_.ﬂ\ ‘?"3

€ et il) gali ) plgil) dmy quaial) Lgale Juany (i gau (Al Salgdd) £ o AL 7
NQF 47 56 s sie dolai a5 Guaal) ol Gl (6 giusall & () sms s (00 Al 33 33lgs e Jomny Ci s
)

§galioll Aagia 8353 ulaa clllia (b 8
$13Y) ald S pE5e 5 anil) Sl sl e ccu il B3 ga lana Al (g 808 Ll (g Sl G G can
ol Jlaa 5 sl (335 Glld oy 5 daliall

€O tially dalil) Jg) cilallia AL 9
Apdall sy e
st ol ST el ol A LIS Saisa 5 O YT 0
A0 — 16 (m el @
GG g G s sk o) il Lol eluall Jad) 8 s silimya @
SN aca Al AL 10
(il 228 5133 200 aeal) dlae s )l (30 %50 a5 (Sa5) i 300 e JiY il e o idl Juasy
ol i 3 aal el

Page 1 of 8



dacliall ols| )l
Industrial Partnerships ‘ .. . . et
rigall g bl £33 ll\ dsigeall Baalil) gald y — Axilid) Adin¥)

NCST Corporate Training Arm FAQ — Apprenticeship Programme

€ ) el sl B A jLial) Gl by il gina AL 11

A8 g Aarl) puali 38 ya Sl g gna

oS syl gl Aad ) O 5 (5 siall dand LA 6] a) e
Aol ) agilaliial B3y ualiall e jial) 3 & ISl Bclas @

sl el yall 5 53 e % 30 Aoty S yal) (3 aadl 5 gkl Gyl i @
el el ) 263 50) @

(S5 AS 3N () 6 1aY) (s ) gamall il e Ayl )l 03y @

Jeall il 5o 8 o paiall el et e Gl a5 dagiall Jal (e 48520 ae Goilll o
) el yall oLl day cp piall 4 gall gl Jlaa) e

o) rald pl) B A jléial) S ) el g igana

$Jﬂ|@bﬂ\3ﬂw%70ww\u&i~)é&&_\gJJﬂ\(uﬁ °
el gl 50 b laal) ol Al Bl 5
_Hﬁﬂ\j:\ym‘d.}imoﬁjﬁd\&;\Jiﬁ\w})).\'aﬂ\ﬁ)@cﬁ) °

u-.‘.‘.Jﬂ‘@qu‘S‘uéO:‘st‘ G pdiall Sl g giuia

s 3 5aal Jaad) Gl ) (Ao gl oL g 38 pall 8 Unlucail 5 1) gazas oyl el s JalSh Gl 5301 @
el a8 g by syl 5 38 5all (e paall Cilgan i Q) ) Y5 Ak gl g o0l Glgall o)l @

Aaks gall A8 58l 5 38 all 8 Asal Jeall Gilulps s 4l o) sl o

A en e AS,80 5 A (e Sl ge sl gl BALN Sy ol V) @

Aigall 32abill gl o8y Al JAT a5 el o 5L dalsi )Y pe

Al dyiga s A ym 4S5l 5 S el 8 Aeadiosall <l 581 5 clSliadl) e dkdladl o

Sl ol el Jladiad (Sas da .12
i ) i) 3 30 e 6 Allss (o

il ¢ U AS Al ppds udiall (S 4 13
S el 8 il B0l s 3855500 Vs 3 W) ¢ el oSy Y

foamaddl) ypad qoxiall Sy a0 14
SSal 8 il Bl a3 555,00 s B Y) ¢ ey (S0 Y

Page 2 of 8



dcliall o)l
Industrial Partnerships N - . .t e . “ e te. <
I dsigeall Baalil) gald y — Axilid) Adin¥)

oigall pg il g1y
NCST Corporate Training Arm

N

FAQ - Apprenticeship Programme

e il) Mo Ja gy JYAY) o el Glad) die dadiad) Cie) YY) al
Jdaa) e Jssae S a5 a5 5,0l VDl (8 ) o) el Calls JelS o yaiall Jaaty
S el clldal i) (385 Y) AT o paiey Comdall il (2 52y Y 58 5l Sl

33alil) gali (B A4S Ldal) AS Jid) g G pdial) G Sial) dad sale
(Sl s il 5 A8 5) G Gl HLaY (s a8 gy g ) dxige 5301 Nie 8 Siall

¢ STO 4 laia) cillualil) als 8 G jial) Joaaad iy A
el el el J il Jasd g caad

€ i) el ) A il 45 ad) cacens Ja
KM\&J]LJLJA‘UL&LU}L);J\k_\.a.u.vwk_\g)ﬂ\ﬁﬂﬁ_}u;\eﬁgceu

ST AL 2y el Gl gy ) paiead AS ) (e ) 3 clilin Ja

T iall Ay a3 5 3 clilia Ja
iy oo eliin¥) Al Gay oSy el a8 g dia an ) IS Tk ge o) iy s A a5 58 a5 Y
ol Jaall ) 5ild il

¢ dand) el (el ABUNYY Jads Ja
clbal aa oualilly Jsadia g5 48 Al i Cabs gaS Lpelaiay) il 8 Goxiall Jead JMA (e caad
el

S48 A A s Gl ga Jaaed OSas JA
o) el 3 sl Jag 55 g (Ll 5 AS 80 8 ka1 Sladl) ks of gl g ol T s cand
i

S48 HA (ya A ghead) ol JaY) Adady a3 gall pall 3 53 Ja
Cua S8l e ally gadaiy V5 A0l Al s L siall G e ) Jsasd) Goxiall 3y cpad
,%JQ\L@@,J&)A\@&»A\}@M\%Jﬁﬂqﬁﬁq\)ﬁ‘;cgJﬂA\m

¢ il HEJJM@&&UA da

AU 53 Ry 3,0 (5 0 ol iy il GRS (o ) S, iy i 5S40
b il L) oyl e ol i gl S8 5] U] 8 A8 501 Al g e iy )
AS il Janll a8 5a

¢ Cpmiall Liad Al aa g JA
1Y) OB IR e (landl s s okaill ) i) Jal je e A e JS 22y opaiall (5 ) 50 Sy anil) aly cans

BlaaiYly gl lEs
Page 3 of 8

15

16

17

18

19

20

21

22

23

24

25



dcliall o)l

Industrial Partnerships ‘ - . ot e . T ome Yhe &

caall g bill £ ll\ dsigeall Baalil) gald y — Axilid) Adin¥)
NCST Corporate Training Arm

N

FAQ - Apprenticeship Programme

€ i) gralipl) anl 8 AS L) Sl oSy 4126
Al il jae dpas 84S Ll 5 elaY) g Jaluas) (el e 4y 50 SllaaDle i JIA (e @lli g as

Skl (o AS jliial) S 5l () 38 pal) O Ce Ailase il clllia Qo 27
Jaall 1l g0 8 G piall ool Gulid s Aalial S pall g o s Ay ) 50 Clalia lllia cand

) clgr Gadatiadlia o 28
Basall laca A (Jaadl 34 55 SU:ISASL)ALG)ﬂc;AL:Iﬁ)J.\X\ GAU)..\S\ (ard

falil) (A Joaedl) Jae oo Ofialll Sy i 29
(e (e Ealill Aandia) Jeall 351 55 1 ge ok g sl S ally palall o8 sl e

$Arigall B3all) grali o Jugadill CAS AL (ay S 30
334l 5 jla) " dadia DA e sl S8 el A liall cilS) Al gl skl ad ae bl Jual 51l J3A (e
el 3l 55 dse e Mddigal

SOl e Ayigal) BAalil) grali Ao apalil) CS AL (0 S 31
LS A g0 84S L8 Gl IR (e il 5 ¢ S pall A licall ClS) il gl gy olatll and ae (il

FAQ - Apprenticeship Programme

1. What is the Apprenticeship Programme?
A national programme that combines theoretical instruction with on-the-job training, aimed at
qualifying national talent and integrating them into the Bahraini labour market.

2. Which entities are responsible for implementing the programme?
Nasser Centre for Science and Technology (responsible for 30% academic and practical
training), participating companies (responsible for 70% on-the-job training), and Tamkeen
Bahrain (covers training costs and 50% of the trainee’s salary for up to 3 years).

3. What is the duration of the Apprenticeship Programme?
36 months, including academic/practical training and on-the-job training at the company’s
worksite.

4. How is the training period distributed?

30% academic training at the centre (theoretical and practical), and 70% on-the-job training at
the company.
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10.

11.

What are the available specialisations under the Apprenticeship Programme?
Electrical Engineering, Mechanical Engineering, Operations Engineering, Welding and
Manufacturing Engineering.

Are the qualifications recognised?
Yes, the qualifications are awarded by Pearson and recognised in the Kingdom of Bahrain.

What type of qualification will the trainee receive upon completing the programme?
An internationally recognised Pearson certificate at Level 3 or 5, equivalent to Levels 6 and 7
on the Bahrain National Qualifications Framework (NQF).

Are there quality assurance standards applied to the programme?

Yes. The centre places strong emphasis on quality assurance through assessment tools,
performance indicators, and continuous monitoring aligned with the standards of the Quality
Assurance Authority.

What are the trainee eligibility criteria?

e Bahraini nationality.

e Not currently enrolled in any academic or training programme.

e Aged between 1640 years.

e Holder of a high school certificate in an industrial field or equivalent, or Level 2 or 3
Diploma.

How is the trainee’s salary supported?
Trainees receive a salary of no less than BHD 300, with Tamkeen covering 50% of the salary
up to BHD 200 monthly for three years.

What are the responsibilities of the programme stakeholders?

Nasser Centre for Science and Technology:

e Conduct placement tests and interviews.

e Assist companies in identifying suitable candidates.

e Deliver 30% of the training at the centre.

e Manage and implement the training programme.

e Submit regular attendance and performance reports to the company and Tamkeen.
e Coordinate with companies to monitor trainee progress.

e Issue international certificates upon completion.
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12.

13.

14.

15.

16.

17.

Participating Companies:

e Participate in interviews and candidate selection.

e Provide 70% of on-the-job training.

e Ensure a suitable work environment.

e Assign a supervisor to oversee trainees.

e Submit attendance and performance reports for monitoring and evaluation.

Trainees:

e Fully commit to the programme over the 3-year duration.

e Complete assigned training tasks and follow all instructions.

e Comply with centre and company regulations.

e Adhere to the apprenticeship contract.

¢ Avoid enrolling in other training programmes during the apprenticeship.
e Handle equipment and property responsibly and professionally.

Can a trainee be replaced during the training period?
Yes, but only before the training officially starts.

Can a trainee change companies during the programme?
No, unless in rare cases as assessed by the training department.

Can a trainee switch specialisations?
No, unless in rare cases as assessed by the training department.

What happens if a trainee withdraws or breaches the contract?
The trainee is liable for the full cost of training, except in exceptional circumstances. The centre
will notify Tamkeen and replacements are made only under specific conditions.

What is the nature of the contract between the trainee and company?
It is an official apprenticeship contract signed by the three parties: the company, the trainee,

and the centre.

Is SIO (Social Insurance Organisation) registration required for trainees?
Yes, trainees must be registered before starting the programme.
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19.

20.

21.

22.

23.

24.

25.

26.

27.

. Is Bahrainisation counted during the programme?
Yes, the training period counts toward Bahrainisation quotas and the trainee is considered an
employee.

Is the company obliged to employ the trainee after graduation?
While not mandatory, companies are encouraged to carefully select candidates aligned with
their workforce needs.

Is there a probation period for trainees?

No formal probation period exists. Trainees are considered official employees from the date of
contract signing but companies may terminate employment in accordance with Bahraini labour
law.

Is workplace injury insurance included in the agreement?
Yes, through SIO registration, trainees are insured against workplace injuries.

Can a current employee be enrolled in the programme?
Yes, provided it involves career development or a change in job role, and the candidate meets
registration criteria. Tamkeen covers 100% of training costs, excluding salary support.

Are trainees entitled to annual leave during the programme?
Yes, according to company policies. The centre also observes training breaks for academic
sessions.

Is attendance monitored and reported?
Yes, the centre submits regular attendance and performance reports to companies, and
companies are expected to do the same for workplace training.

Are trainees evaluated periodically?
Yes, after each training phase (academic and on-the-job) through performance metrics and
attendance reports.

Can companies participate in evaluating the programme?
Yes, through regular feedback on discipline, performance, and suggestions for improving

training outcomes.

Are there site visits by the centre to the companies?
Yes, the centre conducts regular visits to monitor trainee performance.
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28.

29.

30.

31.

Is the programme subject to external oversight?
Yes, the programme is monitored by Tamkeen, the Ministry of Labour, and the Quality
Assurance Authority.

How can job seekers register for the programme?
Through the Center’s official website or via the Ministry of Labour’s job seeker portal.

How can companies register for the Apprenticeship Programme?

By directly contacting the Corporate Training Management Department at the Center or
through the "Apprenticeship Programme Management" page on the Ministry of Labour’s
website.

How can companies apply for the Apprenticeship Programme through Tamkeen?

By coordinating with the Corporate Training Management Department at the Center, then
submitting the application through the company’s account on the Tamkeen portal.
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