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FAQ - Apprenticeship Programme

1. Whatis the Apprenticeship Programme?
A national programme that combines theoretical instruction with on-the-job training, aimed
at qualifying national talent and integrating them into the Bahraini labour market.

2. Which entities are responsible for implementing the programme?
Nasser Centre for Science and Technology (responsible for 30% academic and practical
training), participating companies (responsible for 70% on-the-job training), and Tamkeen
Bahrain (covers training costs and 50% of the trainee’s salary for up to 3 years).

3. What is the duration of the Apprenticeship Programme?
36 months, including academic/practical training and on-the-job training at the company’s
worksite.

4. How is the training period distributed?
30% academic training at the centre (theoretical and practical), and 70% on-the-job training at
the company.

5. What are the available specialisations under the Apprenticeship Programme?
Electrical Engineering, Mechanical Engineering, Operations Engineering, Welding and
Manufacturing Engineering.

6. Are the qualifications recognised?
Yes, the qualifications are awarded by Pearson and recognised in the Kingdom of Bahrain.

7. What type of qualification will the trainee receive upon completing the programme?
An internationally recognised Pearson certificate at Level 3 or 5, equivalent to Levels 6 and 7
on the Bahrain National Qualifications Framework (NQF).

8. Are there quality assurance standards applied to the programme?
Yes. The centre places strong emphasis on quality assurance through assessment tools,
performance indicators, and continuous monitoring aligned with the standards of the Quality
Assurance Authority.

9. What are the trainee eligibility criteria?
e Bahraini nationality.
e Not currently enrolled in any academic or training programme.
e Aged between 1640 years.
e Holder of a high school certificate in an industrial field or equivalent, or Level 2 or 3
Diploma.
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How is the trainee’s salary supported?
Trainees receive a salary of no less than BHD 300, with Tamkeen covering 50% of the salary up
to BHD 200 monthly for three years.

What are the responsibilities of the programme stakeholders?

Nasser Centre for Science and Technology:

e Conduct placement tests and interviews.

e Assist companies in identifying suitable candidates.

e Deliver 30% of the training at the centre.

e Manage and implement the training programme.

e Submit regular attendance and performance reports to the company and Tamkeen.
e Coordinate with companies to monitor trainee progress.

e [ssue international certificates upon completion.

Participating Companies:

e Participate in interviews and candidate selection.

e Provide 70% of on-the-job training.

e Ensure a suitable work environment.

e Assign a supervisor to oversee trainees.

e Submit attendance and performance reports for monitoring and evaluation.

Trainees:

e Fully commit to the programme over the 3-year duration.

e Complete assigned training tasks and follow all instructions.

e Comply with centre and company regulations.

e Adhere to the apprenticeship contract.

e Avoid enrolling in other training programmes during the apprenticeship.

e Handle equipment and property responsibly and professionally.

Can a trainee be replaced during the training period?
Yes, but only before the training officially starts.

Can a trainee change companies during the programme?
No, unless in rare cases as assessed by the training department.

Can a trainee switch specialisations?
No, unless in rare cases as assessed by the training department.
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What happens if a trainee withdraws or breaches the contract?
The trainee is liable for the full cost of training, except in exceptional circumstances. The
centre will notify Tamkeen and replacements are made only under specific conditions.

What is the nature of the contract between the trainee and company?
It is an official apprenticeship contract signed by the three parties: the company, the trainee,
and the centre.

Is SIO (Social Insurance Organisation) registration required for trainees?
Yes, trainees must be registered before starting the programme.

Is Bahrainisation counted during the programme?
Yes, the training period counts toward Bahrainisation quotas and the trainee is considered an
employee.

Is the company obliged to employ the trainee after graduation?
While not mandatory, companies are encouraged to carefully select candidates aligned with
their workforce needs.

Is there a probation period for trainees?

No formal probation period exists. Trainees are considered official employees from the date of
contract signing but companies may terminate employment in accordance with Bahraini
labour law.

Is workplace injury insurance included in the agreement?
Yes, through SIO registration, trainees are insured against workplace injuries.

Can a current employee be enrolled in the programme?
Yes, provided it involves career development or a change in job role, and the candidate meets
registration criteria. Tamkeen covers 100% of training costs, excluding salary support.

Are trainees entitled to annual leave during the programme?
Yes, according to company policies. The centre also observes training breaks for academic
sessions.

Is attendance monitored and reported?
Yes, the centre submits regular attendance and performance reports to companies, and

companies are expected to do the same for workplace training.

Are trainees evaluated periodically?
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Yes, after each training phase (academic and on-the-job) through performance metrics and
attendance reports.

Can companies participate in evaluating the programme?
Yes, through regular feedback on discipline, performance, and suggestions for improving
training outcomes.

Are there site visits by the centre to the companies?
Yes, the centre conducts regular visits to monitor trainee performance.

Is the programme subject to external oversight?
Yes, the programme is monitored by Tamkeen, the Ministry of Labour, and the Quality
Assurance Authority.

How can job seekers register for the programme?
Through the Center’s official website or via the Ministry of Labour’s job seeker portal.

How can companies register for the Apprenticeship Programme?

By directly contacting the Corporate Training Management Department at the Center or
through the "Apprenticeship Programme Management" page on the Ministry of Labour’s
website.

How can companies apply for the Apprenticeship Programme through Tamkeen?
By coordinating with the Corporate Training Management Department at the Center, then
submitting the application through the company’s account on the Tamkeen portal.



